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The teaching and non-teaching staff play a vital role in the growth of the institute and
| therefore the institute is recognizing their praductiveness and acknowledge their needs

and requirements. As a result, the institution is implementing various effective welfare
schemes. These welfare schemes enrich the physical and mental health of the
employee and thus prornots a dynamlc and encquraging work atmosphere. This

stimulates the employee pmductlwty and oommnmen! ‘iowards the institute.

of 'I 8,
: *u.
‘ @ Chtldren of our emp!oyaes who are all studymg in our group of the mstrtutlon are

ellglbla for: 50% concession in tuition fee. : Ny _‘.~\

: ¥

di-

‘ ] The 1nsutute provides three sets of uniform/ year and other safety gadgets for non-

.n*‘ ' l

| teadﬂnestaﬂs like security, lab asslslants and ataff members | o 'La
ir

—— —

& Employment Provident Fund is applicable to all the staff of our collega from

i
ﬂ

date of j }ommg the institution. I ; i~

-3 Financlal assistance provided to staffs who attending FDP, seminars~ workshops

'Land conferanoes along with On Duty: and also ﬁnanc{al assnstance pravlded for

L _ {
! (:'book publlshlng., /A ' &N

| * Oon Duty wull ba provided for attandmg progra;ns;for ﬁh D Resaarch work i_i .
| "“"-- '— bt |
-u- Faculty oan ba avail eliglble vawtion for h;smer mamaga and medml treatment
I 4 S Y=
¢ Free aocommodaﬂon Is provided to faculty who stayed in collega hostal

FACULTY TRAINING'AND DEVELOPN |:1.,‘l POLICY.

JKKMMRF's ‘Annai JKK Sampoorani Ammal Coll_egaf-of Pharmacy strongly
believes that high quality of education can be offered through highly, qualified, trained
and experienced faculty members. Since inception, the college continuously stays
focused on this quality parameter. The College also feels the continuous training is
essential for its faculty to stay up-to-date. And relevant for Impartine new
pedagogical practices and technology training. In order to a%hl goal, the

muu( MPUORANI&HMAL L‘O.LE mmcv
ETHIRMEDU, kKOMLRAPAL AYAM . §38 183,
NASAANAL U 1L, |l AOU.
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college identified the following areas and initiated continuous programs for the faculty
belonging to all the disciplines.

* Attend various training Programmes, conferences both national and international,
seminars, workshops, short-term and long term Programmes ~
* Register for various tralning_ Programmes for both S_I]ort term and Lo‘r;g term within
and outside the state " L ==
* Register for higher aducatiqn for Phlj degree’ Proqrammes

Emproyee dwmus of resignmg ﬁ'om Ihe services of the Inshtut&wﬂl have to
connnumqala the intent of ms:gnanon through written communication, anher by a Iattar
or email gddressed to the Pnnclpal The amployee Is required to sarvﬁ'“tha notice
period as ap—phcable The intimation of the resignahon of an employee along w:th‘the
last worklng day will be updated by the Pnnupal lnrtmta exit clearance proc:ess wrth
various mtemal departmanis and library with No Objection Certificate a'uly signed by
raspechve in charges f =¥

-‘{U,'IL?}- 4-'! lrﬁ'la"

i Empioyees Oh prqbatlon will be.required to- sewe ona{mahth nohce period or
Immedlate!y as per srtuatlon or dedsion ?f lnshtuta Head for non-teaching employee?‘
and teachlng emmoyeas depands on aoadem:c requnramant will be mtlmated 1o the
employm and amployaaa in the confirmed services also will be raqulred to sewe at
least one month of notice perlod Employees who resign. or are serving notice
period, as on the date of pay-out of increments, will not be e}iglble for salary

| increment. Employees who reslgn must Handover-his/her Role & Responsibilities to
‘ Head of the Department with proper -clarification’'before Ieavmg the institute.

i p——T

De. N LKUMAR,
PRINCIPAL,
JKK NUNIRAJAN MEDICAL RESEARCH FOUNDA
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